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As a result of this session, you will be
able to:

* Evaluate your own profile

* Understand LinkedIn from the
recruiter’s perspective

* Discover easy-to-apply shortcuts for
LinkedIn success

* Apply ways to create relationships
through use of a highly technical tool
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LinkedIn has over 875 million users.

It is estimated that 25% of adults in the United
States are LinkedIn users.

LinkedIn suggests that up to 90% of recruiters
use the tool at some point in the hiring process.




Submitting a resume Getting found online

Random networking Purposeful connecting

Thoughtful, customized cover letter Thoughtful, keyword-laded About
section on LI

Expecting employers to pick out what is Purposefully showcasing what is

relevant relevant

Quantity over quality Quality over quantity

Making guesses and assumptions Using insider knowledge

Finger-crossing and wishful thinking Constantly improving and having a

growth mindset

Adapted from: Garriott, O., & Schifeling, J. (2022). Linked: Conquer LinkedIn. Get Your Dream Job. Own
Your Future. New York: Workman Publishing Company.



Profile Evaluation

@ iﬁ?ﬁﬁ}ﬂ;ociatien alumni.psu.edu/career



Experience + Aspiration
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Job title in headline

Targeted companies
are being followed

Experience section
reflects resume,
includes industry

keywords

Skill section is relevant

to goal

Location is set to
desired if not current

Profile Picture

Volunteer experience
highlights skills

Education section
includes formal and
informal learning

Open to Work is on

Relevant background
photo

Visuals are added to
support skills and
knowledge

Recommendations are
from clients/managers
and others with
credibility with
recruiters

Address books are
imported

Thoughtful and
purposeful About
section

Custom URL

Email address is
included for ease of
contact

Adapted from: Garriott, O., & Schifeling, J. (2022). Linked: Conquer LinkedIn. Get Your Dream Job. Own Your Future.
New York: Workman Publishing Company.




Recruiters and Algorithms
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Images

Recruiters:

Helps to get to know a person better
Indicates professionalism

What makes a good LinkedIn

Likely to dismiss a profile without a picture profile picture?
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Profile Photo

People choose A good profile

people, not photo = 13x more
profiles profile views




Profile Photo PHILADEI

>

* A photo makes your profile real & come
alive. Make sure your photo will attract people
(especially recruiters)!

* People love faces - so crop yours around your
head & shoulders. Face forward with no one
else in the frame

e People love smiles - so make sure you have a
genuine one

e People love people like themselves - so
match your desired industry’s dress code (e.g.,
casual for tech, formal for finance)

Adapted from: Garriott, O., & Schifeling, J. (2022). Linked: Conquer LinkedIn. Get Your Dream Job. Own Your Future.
New York: Workman Publishing Company.



Pexels.com
and Canva.com

Olivia Wilson

Communications Manager

g.. 123-456-7890 =4 www.reallygreatsite.com




About

Recruiters:
Save InMails by including contact information

Algorithm:
Keywords are critical
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Your Brand ...Your Story

What makes me
passionate about the
work | do, and the work
| will do for future
employers?

Which combination of What ROI (Return on
strengths and skills do | Investment) do | have
have that no one else that makes me the best
does? hiring choice?

How did my past jobs What are the skills | am What work
lead me to where | am using when | feel most responsibilities do |
today? alive? look forward to most?




Experience

Recruiters:

Scanning quickly so use bullets and provide clear outcomes
Algorithm:

Consult job descriptions for specific skills
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Experience

@

Associate Vice President and Chief Executive Officer of the Penn State Alumni Association
Penn State University

Jan 2016 - Present - 7 yrs 3 mos

State College, Pennsylvania Area

The Associate Vice President for Alumni Relations and Chief Executive Officer of the Penn State Alumni
Association leads the largest dues-paying organization of its kind in the werld. Reporting administratively te the
Senior Vice President for Development and Alumni Relations and in an association management capacity to the
volunteer President of the Alumni Association, this position guides and partners with 3 network of 315 alumni
affiliate groups, thousands of volunteers, and a staff of more than 55 employees to connect the Alumni
Association's 177,000-plus members with 2 broad range of programs, events, and resources. The CEO:

Serves as a powerful ambassador for Penn State among its alumni constituents while representing the continuing
interasts and affinities of our graduates at the University

Possess the stature and presence to be a national leader in the field of association management

Engages and values the Assaciation's Executive Board and Alumni Council in shaping the future vision and
strategic direction of the Association

Develops and pursues entrepreneurial approaches to increasing Alumni Association membership and building
new revenue streams

COversees and manages all Alumni Asseciation activities and communications, including the publication of The
Penn Stater, one of the nation’s mostly highly acclaimed alumni magazines

Collzborates with leaders in the Office of University Development and the Office of Strategic Communications to
support Penn State's broader mission and goals

al ad

Podcaster

Alumni Trending Podcast
Jun 2020 - Present - 2 yrs 10 mos

https:/fwww.alumnitrending.com

The Alumni Trending padcast will explore the issues that higher ed advancement professionals face each day.
From episode to episode, you will hear the voices of our profession discussing the challenges and cppertunities
thay face and the innovative and creative solutions they deploy As alumni professionals we are here to lead a
movement a mohilizatinon of our alumni in service to and sunnort of their alma mater Listen for ideas. isten for



Volunteer Experience

Recruiters:

Value volunteer experience on par with paid work
Algorithm:

Looks at full profile for keywords

@ iﬁ?ﬁﬁﬂt?sociation alumni.psu.edu/career



Annual Conference Committee Chair f
Alumni Career Services Metwork (ACSN)

Sep 2018 - Sep 2022 -4 yrs 1 mo

Conference Co-Chair for ACSN 2022 in 5an Diego/Coronado. Planned the first onsite event since 2019. Lead the
team through many changes and new visions for a conference onginally set to occur in this location in 2020. The
2022 Conference has received positive reviews from the members and corporate partners attending. The team
worked together to execute a three-day experience focused on learning from peers and industry experts. The
conference met organizational emphasis on sharing expenences and learming from each other.

Previously, provided guidance to the ACSEN Annual Conference Co-Chairs. Worked closely with the teams
planning the 2020 Conference to set a new vision and pivot to a virtual experience. Continued to work with the
team to host the 2021 conference online, expanding on online expenence from a one-day three-hour event to
four hour events on three days.




Skills Section

Recruiters:
Filter for specific skills is binary
Algorithm:
Looks for keywords throughout
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Skills

Brand Development

’ Endorsed by Amy L. Dinning and 4 other mutual connections
- Endorsed by 5 colleagues at My Career Transitions

o2 69 endorsements

oy
[ |
k‘f Endorf.edJ

Marketing Management

’ Endorsed by Amy L. Dinning and 5 other mutual connections

B8 Endorsed by 2 colleagues at My Career Transitions

82 51 endorsements

[ |
\ Endorse y

Marketing Strategy

a Endorsed by Philip Kaplin and 4 other mutual connections

B8l Endorsed by 2 colleagues at My Career Transitions

:: 49 endorsements

oy
| |
k"{ Endorsedf}




Hacks

@ iﬁ?ﬁﬁ}ﬂ;ociatien alumni.psu.edu/career



Hunter.10

Collects information from across
the internet to help you find the
email pattern for any company or
even the email of a particular
employee




/

[/
‘ Jobscan

Compares your LinkedIn profile or
resume against a target job

Jobscan.com oscrption and suggests salient
keywords to optimize your application
to pass through a screening
technology



Followupthen.com

oo o <

®

To: amy@example.com
Cc:
Bcc:  monday@followupthen.com ~

Subject: Proposal
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Career Explorer
linkedin.github.10/career-explorer/

Find new jobs with the
skills you already have

LinkedIn’s data uncovers career paths by
matching your skills to thousands of job titles.

Read this story in French or German.
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Linkedin.com/alumni

| came across your profile and, as a fellow Penn State
grad, was so fascinated by all the awesome things you’ve
done. In particular, I’d love to learn about your experience
with role as a finance director, as I’m considering that field
myself.

Any chance you have 10 minutes to chat next week? I'd
love to get your advice!

3,326 alumni
r—

Clear a




Who has viewed my
profile

Thanks so much for checking out my profile!  am
always interested in connecting with leaders in
our industry about the work they are doing. Any
chance you have 10 minutes free next week for a
quick chat?

Past 90 days ~ Company

109

w&\\\

Show more Premium analytics ~

Chad Ahern - 15t 4 7 M g
CliftonStrengths Coach | Workplace Team Coach | New Team Leader Coach | -

Virtual Team Coaching | StrengthsFinder | Employee Engagement | Pecple &

Culture | e2Grow Coach | #StrengthsVermont | Licensed US Youth Soccer Coach

Nora Cosmas - 3rc gn Follow ™

51; Intake Coardinator at kanthari

S- Nashroon Mohammed - 2rd
SWEN ntarisu masch and o i



Relationship Building
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Networking is about
relationships.

Not a business card.

Not a LinkedIn il -
connection. N Doe 5



http://www.companyfolders.com/blog/business-card-design-tips
https://creativecommons.org/licenses/by/3.0/

Reciprocal

Ongoing

Meaningful
Build Deeper
Authentic

Relationships Trusting

alumni.psu.edu/career



Connection Continuum

Hot Contacts: Cold Contacts:

Warm Contacts:
People you know

People you have
some connection to

People who know

4 N\ 4 N\ 4 N\
Examples: Examples: all
Examples: family, LionLink Pes:
. ) Penn State
friends Connections, Slumni
\friends of friends

y N J
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ADOPT AN ATTITUDE OF PRACTICE GOOD HEALTH REACH FOR WHAT YOU

’ F GRATITUDE, FORGIVENESS, AND FITNESS WANT
Don’t Forget

to Take Care
of YOU!

O

LOOK FOR THE DON'T FORGET TO SEE STRETCH YOURSELF
POSSIBILITIES WHAT IS RIGHT IN FRONT
OF YOU



Linked

All Courses ~ Sign In

Conquer
LinkedIn.

Get the Job.

Own Your
Future.

OMAR GARRIOTT crc JEREMY SCHIFELING
Foreword by Lindsey Poliok,

Awa Xk Mimes Seatiafog autmor o Becomony e Boas

Garriott, O., & Schifeling, J. (2022).
Linked: Conquer LinkedIn. Get Your Dream Job.

Land the Perfect Job
with Linkedin

LinkedIn is a job-seeker's secret weapon.

Learn how to master it with step-by-step
instruction from former LinkedIn employees.

Own Your Future. New York: Workman Publishing Company.



Cheryl Clark Bonner
linkedin.com/in/cherylclarkbonner
ccbll@psu.edu

Alumni Career Services
alumnicareer@psu.edu
alumni.psu.edu/career

As a reminder: All slides shared are not to be reproduced or shared without permission from presenter. While not
pulled directly from their work, presenter gives credit to the work of Garriott and Schifeling (2022). Both authors are
thought leaders in this field. Their book and courses are suggested resources for anyone seeking information on

LinkedIn. Special thanks to Jeremy Schifeling for his availability to answer questions and provide additional insights.
Information is shared with permission.
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