
How to Get back into the Job 
Search Game
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Career Coach and Executive Coach



Personal Choice
Taking time for personal care, family care

Lay Off: 
To stop employing somebody when there 
is insufficient work to be done.

Termination of Employment:
An employee’s separation from a job.

“I can’t take it anymore”
“The Great Resignation”



Time for a Poll
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At the end of this session you will learn

Where to start

 The role of TRUST in a successful job search

 How to attract opportunities

What recruiters and hiring managers are 
looking for in today’s job candidates



Job Search



Where to Start



 To hope or expect confidently

 Firm belief in the reliability, truth, ability, 

or strength of someone or something

TRUST

Sher Coaching
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T.R.U.S.T.

Results

Transparency



T.R.U.S.T.
is the Foundation of All Great and Productive Relationships
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Transparency

Key Considerations

Favorite Roles

Greatest Skills

Biggest Personal Successes

Best Team You Were Part Of

Things You Love Doing

Happiest Professional Times

Best Teammates



 Autonomy

 Authority

 Job Security

 Balance

 Travel

Career Direction Considerations 

 Flexibility

 Leadership

 Individual Contributor

 Stability

 Responsibility

Where to Start
Transparency



FINDING YOUR PASSION

Sales Manager

Leading

Autonomy

Providing value

Helping people improve their lives

Sales Manager

Teacher

Coach



Personal Branding

The process by which individuals differentiate themselves and stand out 

from a crowd by identifying and articulating their unique value 

proposition



I’m a Career Coach and Executive Coach. My
clients say I help them achieve more by
relating to their situation and inspiring them
while developing their job search or leadership
skills to help them get beyond where they
thought their career could go. The types of
people I work with are...

Branding Statement

TRANSPARENCY

I help people figure out the job market to find their next opportunity



My colleagues have told me they appreciate
that I truly look to understand what the
desired outcome was and I am relentless in
focusing on that in everything we did. My
approach is both disciplined and flexible and
the results typically meet or exceed
expectation.” If you know someone in the field
of...

Branding Statement

TRANSPARENCY

“I’m a project manager who is known for delivering projects on time 
and under budget.



My fellow stay at home parents have told me 
they admire how I’m able to get things done 
while engaging all involved by making things 
challenging and fun. Many of the skills I use 
are similar to the ones I used when I was a .... 
I’m looking to use my skills and experience in 
XYZ industry...”

Branding Statement

TRANSPARENCY

“I’m a master planner and organizer who has successfully run a 
household of 3 children and one spouse.



T.R.U.S.T
is the Foundation of All Great and Productive Relationships
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How to Get Back in the Game
RESULTS

 Recruiters look at a resume on 
average 5 to 7 seconds. 

 76% of resumes are discarded 
for an unprofessional email 
address. 



How to Get Back in the Game
Key Attributes of a Great Resume – Email Address

 2hot4words@hotmail.com

 Doobie911@icloud.com

 Redneck@aol.com

 sexyfirefighter@gmail.com

mexicancutiepie@yahoo.com



How to Get Back in the Game
RESULTS

 Recruiters look at a resume on 
average 5 to 7 seconds. 

 76% of resumes are discarded 
for an unprofessional email 
address. 

 Write your resume for two 
audiences



STAND OUT FROM THE CROWD – BEAT THE ATS
Format matters

Key words

Attention grabbing

Holds interest

Tells a story



How to Get Back in the Game
Stand Out from the Crowd - Resume

RESPONSIBILITY STATEMENTS
The scope of a job

The routine or day-to-day duties

Reflective of a job description

ACCOMPLISHMENT STATEMENTS

Beyond the basic job responsibilities

Value added

Quantified results

Describe impact of actions



Stand Out from the Crowd - Resume

A
B

Not These 

Use This
Experienced

15+/- Years or 3 Roles

Social Media Links

Accomplishments

Not This
25-Years Experience

List Every Job in Detail

Career Objective

Only Responsibilities



How to Get Back in the Game
Key Attributes of a Great Resume: “The Fold Test”
 Attention Grabbing Summary “Thesis” 

statement

 Prove the thesis with 
accomplishments/data/results

 List unique skills and attributes

 Work Experience with Responsibility and 
Accomplishment Statements

 Education and round yourself out



T.R.U.S.T
is the Foundation of All Great and Productive Relationships
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UNDERSTANDING SOCIAL MEDIA

Make yourself attractive to others

Build your network

Get found by recruiters

Find job opportunities



Similar to Google

Use proper terminology

Get to first page of results



LinkedIn®
Everything Counts

Picture

Headline

“About” Section

Key/Search Words

Build a Productive Network

Dig and then Dig Deeper

Never Stop

Stay Engaged



Understanding Social Media



Understanding Social Media



Understanding Social Media



LinkedIn®
Everything Counts

Picture

Headline

“About” Section

Key/Search Words

Build a Productive Network

Dig and then Dig Deeper

Never Stop

Stay Engaged



Video ResumesVideo Resumes
Attention grabber and 

door opener

Needs to look good

Not your primary resume Use link in marketing 
materials

1-minute long more or 
less

Opportunity to 
demonstrate computer and 
communication skills



Understanding Skills and Competencies for the 
Post Covid World

Technical Ability

Emotional intelligence

Communication & 
Collaboration skills

Initiative

Problem solving

 Innovation

Data literacy/Analytical skills

Leadership

Customer Service

Adaptability and flexibility



Understanding: Working Remotely

 Interview Environment

Training and certificates

Unique technology experience and skills

Work ethic

Balance



T.R.U.S.T
is the Foundation of All Great and Productive Relationships



SIMPLIFY Interviewing

PRACTICE
Don’t let it be that the first time 
you hear the words coming out 

of your mouth is on an 
interview

PROCESS
Have a consistent approach to 

answering questions… it’s 
about storytelling

PREPARE
Start with knowing your Results 

and do your research



Preparation
“Victorious warriors win first and then go to 
war, while defeated warriors go to war first and 
then seek to win”

- Sun Tzu, “The Art of War”



Simplify
Get Your Head Right



Make a good impression with 

everyone you speak with

Every conversation is an interview

Demonstrate positivity, energy and 

enthusiasm

Stay focused

Expect to win (Don’t be cocky)
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Post Covid-19 Considerations

Interview Environment

Excellent Communication Skills

Comfort with Technology

Time Management



Post-Covid 19 Employer Needs

 Critical Thinking

Continuous Learning

 Self-Motivated

Working Independently

 Comfortable working 
independently

 Organized and Balanced

 Computer Savvy

Proven Ability to 
Work Remotely
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SIMPLIFY 
INTERVIEWING

 Situation

 Task

 Action

 Result

 So What?



 Decision-making

 Problem solving

 Conflict management

 Leadership

 Planning & execution

 Drive results

 Analytical skills

 Performance management

 Talent development

 Stakeholder management

Competencies



Potential Post Covid-19 Interview Questions
What was your routine during the stay at home mandate?

 Did you learn new hobbies or skills?

 If you worked from home during COVID-19, how did you use your time?

 If you were employed during COVID-19, what did you do differently to add 
more value to your organization?

 How did you improve yourself during quarantine?



T.R.U.S.T
is the Foundation of All Great and Productive Relationships



Isolation is the 
enemy of the 
unemployed

Job Market Challenges



Networking



Team “You”



QUESTIONS?



Job Market Challenges-Results



www.shercoaching.com Sher Coaching
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THANKS!
Ken Sher
Executive Coach and Career Consultant
Email: ken@shercoaching.com
LinkedIn: linkedin.com/in/kensher
Phone: (215) 262-0528

Click here to schedule a complimentary 
strategy session about how to use TRUST 
to find your next opportunity, manage 
your career or to become a better leader.

Click on this link to get the free guide, 
"The Sher Way to Your Next Job"

mailto:ken@shercoaching.com
https://calendly.com/shercoaching/60-minute-client-coaching-session
https://shercoaching.com/free-guide/
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